EMPLOYER

VEHICLE MANUFACTURING, REPAIR, SERVICES AND RETAIL AWARD 2010

Rates effective from the first full pay period commencing on or after 1 July 2019.

NOTE - FOR MANUFACTURING EMPLOYEES ONLY

View complete award at Vehicle Manufacturing Repair Services and Retail Award 2010

Pay Scale Summary

The following Pay Scale Summary provides an outline of various entitlements (including rates of pay, overtime,
penalty rates, loadings and allowances) that apply to Manufacturing Employees covered under the Vehicle
Manufacturing, Repair, Services and Retail Award 2010.

Please do not use this pay scale summary for repair, services and retail employees. Instead, please refer to the Pay
Scale Summary for repair, services and retail employees.

This Summary is not intended to be comprehensive and should be read alongside the award for completeness.
Superannuation

The minimum Superannuation Guarantee (SG) contribution is 9.5% for 2019/20 period.

Disclaimer

This Summary is provided for your information only. It does not constitute and should not be relied upon as legal
advice. You must seek specific advice tailored to your circumstances.

While we have made every attempt to ensure that the information contained in this Summary is accurate, we are
not responsible for any errors, omissions or for results obtained from using this information. If there are any
inconsistencies between this Summary and the award, the provisions of the award prevail.

If you require legal advice or have any questions about this Summary, please contact Employer Assist.

Phone: 1300 735 306
Email: aaaa@employerassist.com.au
Member Portal: aaaa.employerassist.com.au

© Copyright Industry Legal Group
industrylegalgroup.com.au
Individual liability limited by a scheme approved under the professional standards legislation



http://www.fwc.gov.au/documents/modern_awards/pdf/MA000089.pdf

MINIMUM WAGES FOR MANUFACTURING EMPLOYEES

See Schedule A for classifications.

Classification ‘ Weekly Wage $ ‘ Hourly Rate $
Vehicle Industry / Production Employee

Level 1 (V1) $740.80 $19.49
Level 2 (V2) $762.10 $20.06
Level 3 (V3) $791.30 $20.82
Level 4 (V4) $818.50 $21.54
Vehicle Industry Tradesperson

Level | (V5) $862.50 $22.70
Level Il (V6) $889.50 $23.41
Level 1l (V7) $916.60 $24.12
Level IV (V8) $943.60 $24.83
Level V (V9) $988.80 $26.02
Level VI (V10) $1,009.10 $26.56
Vehicle Industry Engineering Associate

Level | (V11) $1,036.10 $27.27
Level 11 (V12) $1,090.40 $28.69
Vehicle Industry Technical

Vehicle Industry leading technical officer & Principle

engineering trainer/ supervisor/ coordinator (V13) $1,117.60 $29.41
Vehicle industry principal technical officer (V14) $1,166.40 $30.69
Vehicle Industry Driver

Level | (D1) $829.50 $21.83
Level Il (D2) $839.60 $22.09
Level 1l (D3) $849.60 $22.36
Level IV (D4) $861.60 $22.67

OVERTIME, WEEKEND AND PUBLIC HOLIDAY RATES

See Schedule B for calculations.

Time Worked % Rate

Calculate Overtime, Weekend and Public Holiday rates by multiplying the base hourly rate by the % Rate

Penalty Rates (Ordinary Hours)

Sunday 200%

Public Holiday 250%

Overtime Rates

Overtime - Monday to Saturday

First 3 hours 150%

Thereafter 200%

Note: All work performed in excess of 38 hours on average per week, 10 hours per day (by agreement otherwise 8 hours) or outside 6am and
6pm - Monday to Friday and 7am and 12noon on Saturday must be paid at overtime rates. The spread of hours may be altered by up to 1 hour
at either end by agreement.
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CASUAL LOADINGS AND OVERTIME RATES

See Schedule B for calculations.

Casual Loading

% Rate

The below % Rates include the base rate (100%) + loading (25%).
Calculate casual rate by multiplying the base hourly rate (not the casual hourly rate) by the % Rate.

Monday - Friday between 6am - 6pm and Saturday 7am - 12pm

125%

Casual Overtime Rates

% Rate

Calculate the overtime rates by multiplying the casual hourly rate (not the base hourly rate) x the % Rate.

Monday - Saturday

First 3 hours (time and a half of casual rate) 150%

Thereafter (double time of casual rate) 200%
Sunday (double time of casual rate) 200%
Public Holiday (double time and a half of casual rate) 250%

UN-APPRENTICED JUNIOR RATES
Un-Apprenticed Junior Rates
Based on Level 1 (V1)
Age
Weekly $ Hourly $

Under 16 years — 35.0% $259.28 $6.82
16 years — 45.0% $333.36 $8.77
17 years — 55.0% $407.44 $10.72
18 years — 65.0% $481.52 $12.67
19 years — 78.5% $581.53 $15.30
20 years —95.0% $703.76 $18.52

APPRENTICES

For apprentices commencing or continuing an apprenticeship prior to 1 January 2014 (% of Level V5):

Junior Apprentice (Under 21 years of age)

GROUP

. . Tool Allowance
Year of Apprenticeship Weekly $ Hourly $ $ per week
Stage 1 or first year - 42% $362.25 $9.53 $6.48
Stage 2 or second year — 55% $474.38 $12.48 $8.38
Stage 3 or third year — 75% $646.88 $17.02 $11.51
Stage 4 or fourth year — 88% $759.00 $19.97 $13.52
Adult Apprentice (21 years or over)
. . Tool Allowance $
Year of Apprenticeship Weekly $ Hourly $ B
1st year $653.70 $17.20 $6.48
2nd year $740.80 $19.49 $8.38
3rd year $762.10 $20.06 $11.51
4th year $791.30 $20.82 $13.52
.
] Ig vEGAL © Copyright Industry Legal Group Page 3




For apprentices commencing an apprenticeship after 1 January 2014 (% of Level V5):

Junior Apprentice (Under 21 years of age) has not completed year 12

. . Tool Allowance $
Year of Apprenticeship Weekly $ Hourly $ per week
Stage 1 or first year — 50% $431.25 $11.35 $6.48
Stage 2 or second year — 60% $517.50 $13.62 $8.38
Stage 3 or third year — 75% $646.88 $17.02 $11.51
Stage 4 or fourth year — 88% $759.00 $19.97 $13.52
Junior Apprentice (Under 21 years of age) has completed year 12
. . Tool Allowance $
Year of Apprenticeship Weekly $ Hourly $ per week
Stage 1 or first year — 55% $474.38 $12.48 $6.48
Stage 2 or second year — 65% $560.63 $14.75 $8.38
Stage 3 or third year — 75% $646.88 $17.02 $11.51
Stage 4 or fourth year — 88% $759.00 $19.97 $13.52
Adult Apprentice (21 years or over)
. . Tool Allowance $
Year of Apprenticeship Weekly $ Hourly $ per week
1st year $690.00 $18.16 $6.48
2nd year $740.80 $19.49 $8.38
3rd year $762.10 $20.06 $11.51
4th year $791.30 $20.82 $13.52
ALLOWANCES
Name and Clause Description Amount
A weekly allowance shall be paid where a Leading Hand is in charge
of:
Leading Hands (19.2) Between 3 and 10 employees ii;ﬁ
Between 10 and 20 employees $71.67
More than 20 employees
Tool Allowance - A V(.ehicle industry trade.spersor? required by an employer to proyide
Tradesperson their own h.ar.1d tools will t?e p.ald a wc.eekly. allowance for supplying . $15.31
(19.4(b)) and maintaining tools ordinarily required in thg performance of their
work as a tradesperson. See above for apprentice rates.
An employee required to work overtime for more than one and a
half hours without being notified on the previous day or earlier of
the requirement to work overtime will either be supplied with a meal
Meal Allowance . .
(19.5) by the employer or paid an allowance for the first meal, and for each $14.34
subsequent meal. Such payment need not be made to an employee
living in the same locality as the workplace and who can reasonably
return home for meals.
Travelling Allowance | If required by an employer to use their own motor vehicle on the $0.78/km
(19.6(b)(iv)) employer’s business will be paid an allowance.
First Aid An employee holding first aid qualifications and appointed by the $17.25
Qualifications (19.9) | employer to perform first aid duty will be paid a weekly allowance.
.
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Drivers handling money will be paid a weekly allowance.
Up to $20 $1.75
Driver Allowance Between $20 and $200 $3.19
(19.10) Between $200 and $600 $6.05
Between $600 and $1000 $7.67
Over $1000 $10.85

OTHER ALLOWANCES AND ENTITLEMENTS

It is important to review the award to confirm the application of the above allowances and to determine whether any
other allowances or entitlements apply to employees. The above, is not an exhaustive list.

Further allowances may apply to employees in the following circumstances:

. Damage to employee uniforms or protective clothing;

. Employees are required to travel or stay overnight for work purposes;

. Employees are required to work in confined spaces;

. Employees are required to work in hot, dirty or wet conditions;

. Employees are required to work at a height or while using lifts, cranes or forklifts; or
. Employees are required to handle insulation, garbage, or certain chemicals.

Additional/alternate entitlements may apply for drafting, planning and technical employees and supervisory
employees.

SCHEDULE A - CLASSIFICATIONS
ADULT CLASSIFICATIONS

Schedule C (page 101) of the award contains the classification definitions for Vehicle Industry Employees,
Tradespersons, Associates and Drivers (V1-V12 and D1-D4).

The Classification definitions include an explanation of the skills, responsibilities and typical duties of an employee at
each classification level. The definitions also include a list of typical positions that would be classified within the
classification level. It is important that each position is reviewed against these classifications to ensure each employee
is being paid at the correct level.
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SCHEDULE B — CALCULATIONS

Ordinary Hours Penalty Rates Casual Rates
Overtime | - ertime , Overtime | Mon-Fri | Overtime| @ time ,
2019720 | MOS0 | o sar | OVETIME | e (83 - 6pm/ | Mon-Sat) L oot | Sunday | TUPlie
Manufacturing Employee Classifications Wage 2019/20 Base (First 3 (> 3 Hours) Sunday Holiday Sat fam - | (First3 (> 3 Hours) Holiday
Group Weekly Hourly Hours) 12pm Hours)
Level Rate Rate Casual Casual Casual | Casual
150% 200% 200% 250% 125% Rate x Rate x Rate x Rate x
150% 200% 200 2505

Vehicle Industry/Production Employee
Level 1 V1 5740 80 515458 529.24 53848 53838 54873 52436 536.54 54873 54873 560.91
Level 2 W2 5762.10 $20.06 530,09 54012 54012 550.15 525.08 $37.61 550.15 550.15 $62.69
Level 3 W3 $791.30 $20.82 $31.23 541.64 541 64 552.05 $26.03 $39.04 552.05 $52.05 %65.06
Level 4 Va4 %B18.50 $21.54 $32.31 543.08 543.08 %53.85 $26.93 540.39 553.85 %53.85 567.31
Vehicle Industry Tradesperson
Level | W5 %B62.50 52270 534,05 545 .40 545 40 %56.75 %2838 542 56 556.75 %56.75 57094
Level 11 Ve %BE9.50 523.41 %35.12 546.82 54682 %58.53 529.26 543 B9 558.53 %58.53 573.18
Level 111 V7 %916.60 524,12 536.18 548.24 54824 %60.30 530.15 54523 560.30 %60.30 575.38
Level IV Vi 5843 60 524 B3 537.25 548 66 548 66 562.08 531.04 546.56 562.08 56208 577.58
Level V ] SOEE BO $26.02 $39.03 552.04 $52.04 565.05 $32.53 S4879 565.05 %65.05 5B1.31
Level VI W10 51,009.10 $26.56 $39.84 553.12 553.12 566.40 $33.20 549 80 566.40 $66.40 %83.00
Vehicle Industry Engineering Associate
Level | W11 %1,036.10 527.27 54091 554 54 554 54 568.18 534.09 551.13 568.18 %6E8.18 %B5.22
Level Il W12 %1,090.40 %2869 543,04 557.38 %57.38 57173 %35.86 %53.79 57173 57173 %80 66
Vehicle Industry Technical Officer
Vehicle Industry leading technical officer &
Principle engineering trainer/supervisor/co- V13 51,117.60 529.41 54412 558.82 55E.8B2 573.53 536.76 555.14 573.53  573.53 59191
Vehicle industry principal technical officer V14 $1,166.40 530.69 546,04 561.38 56138 57673 538.36 557.54 57673 57673 58591
Driver Classifications
Level | D1 %829.50 $21.83 $32.75 543 .66 543 66 554 58 527.29 540.93 554 58 554 58 %68.22
Level Il 02 %B39.60 522.09 %33.14 544 18 544 18 %55.23 527.61 541.42 555.23 %55.23 %69.03
Level 111 D3 %849 60 522.36 %3354 544 72 544 72 %55.90 527.95 54193 555.90 %55.90 %60 B8
Level IV 04 %861.60 52267 53401 545 34 545 34 %56.68 52834 542 51 556.68 %56.68 570.84
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